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Must Be Lived...

The distinctive sea, beach, nature and the warm wind of the Mediterranean that rests one's soul... With its blue-
flagged long beaches, luxurious and comfortable experiences, and fun activities you will leave Ali Bey Hotels &
Resorts with unforgettable memories.

At Ali Bey Hotels & Resorts, which is named after Mr. Ali Giiral a prominent businessman of Kiitahya and the
founder of our company; you will experience the comfort of your own home with spacious and fully equipped
rooms that combine comfort with luxury. Ali Bey Hotels & Resort's offer special services and experiences for
couples, honeymooners, and families with children. You can pamper yourself with a pool, spa facilities, and
delicious food while relaxing at our unique Mediterranean gardens. You can enjoy a variety of activities throughout
the day, such as the waterpark and animation shows, and you can brighten up your holiday with stage shows and
various special themed nights in the evenings. You can also work out at the fitness center with qualified instructors
or you can take advantage of our broad range of sports activities.

We are happy to welcome you to Ali Bey Hotels & Resorts with our traditional Turkish hospitality and unique
service that makes a difference.
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ENVIRONMENTAL AND SUSTAINABILITY POLICY

In Ali Bey Hotels & Resorts, we detect any adverse effects we make on the environment during implementation of our
activities, and we take under control potential hazards and wastes in order to protect the environment we live in and to ensure
its continuity. We undertake;

) products in recyclable and large packages,
° f food that we serve according to the number of our guests, and to avoid wastage of food,
. ,

onmental laws, regulations, legislations and arrangements in order to ensure that natural
ol, and that pollution of air, water and soil is minimized. We undertake;

recycle the horized bodies,
° reaée usage of fossil fuel by tending towards renewable energy,
() To sele Ct the cleaning chemicals we use out of chemicals that are recycled by 80% in the nature in minimum.

We organize eyents to ensure that environmental consciousness is adopted not only by our employees, but our guests as
vell, and we create added values in the nature and environment by establishing local government ch
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A L I B E'Y

HOTELS & RESORTS

OUR SUSTAINABILITY CRITERIAS
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HOTELS & RESORTS

OUR SUSTAINABILITY CRITERIAS
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ENVIRONMENTAL SUSTAINABILITY PROJECTS

If the green leaf information card in the rooms is left on the bed, linens are not
changed that day.




ENVIRONMENTAL SUSTAINABILITY PROJECTS

For the protection of nature and environmental sustainability, waste separation
is applied within all facilities. In addition, wastes that can be used are prepared
for reuse.
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ENVIRONMENTAL SUSTAINABILITY PROJECTS

* Compost is made from organic wastes.
* Textile products that are not used are used as cleaning cloths.
* Textile towels are preferred in toilets instead of paper towels.




ENVIRONMENTAL SUSTAINABILITY PROJECTS

For the purpose of recycling and environmental awareness, pens with larch
seeds and pens made of recycled material are offered to both guest and staff
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HOTELS & RESORTS
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Pantone 871 C Pantone 7469 C

Govde Baski Rengi
Pantone Black C
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ENVIRONMENTAL SUSTAINABILITY PROJECTS

Houses have been prepared for our cat and bird friends living in the facilities.
Veterinary care and food of cats are provided by our facilities on a regular basis.




ENVIRONMENTAL SUSTAINABILITY PROJECTS
Animal Protection
Caretta Carettas, who visit our Ali Bey Club Manavgat facility every year and

lay their eggs on the beach, are specially protected.




ENVIRONMENTAL SUSTAINABILITY PROJECTS

Our organic gardens have been established to grow natural products and

harvest with our guests. We prepare our products that are grown completely

without medication, especially with our little guests for presentation.




SUSTAINABILITY OF STAFF A L1 B E Y

HOTELS & RESORTS

Continuation rates of Ali Bey Hotels & Resorts Employees

Ali Bey Club Manavgat Ali Bey Resort Sorgun
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SUSTAINABILITY OF GUESTS \ A L1 B E Y

HOTELS & RESORTS

Continuation rates of Ali Bey Hotels & Resorts guests

Ali Bey Club Manavgat
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SUSTAINABILITY OF RESOURCES A L1 B E'Y

HOTELS & RESORTS

Ali Bey Club Manavgat

WATER (additional water meters, automation systems, flow control)
Since 2014, water consumption has been controlled periodically.

Ali Bey Club Manavgat Annual Overnight per person Water Consumption

(m3¥*person.day)
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SUSTAINABILITY OF RESOURCES A L1 B E'Y

HOTELS & RESORTS

Ali Bey Resort Sorgun

WATER (additional water meters, automation systems, flow control)
Since 2014, water consumption has been controlled periodically.

Ali Bey Resort Sorgun Annual Overnight per person Water Consumption
(m3¥*person.day)
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SUSTAINABILITY OF RESOURCES
Ali Bey Club Manavgat
When the carbon footprint is examined by years, it is observed that the use of electricity,
which is clean energy, has increased instead of fossil fuels.

Ali Bey Club Manavgat Annual Overnight per person Carbon Footprint Consumption
(kg CO2e/person.day)

W Electricity @mLNG mDiesel = Coal T LPG




SUSTAINABILITY OF RESOURCES

Ali Bey Resort Sorgun
Yillara gore karbon ayak izi incelendiginde Fosil yakitlarin yerine temiz enerji olan
elektrik kullaniminin arttig1 gézlemlenmektedir.

Ali Bey Resort Sorgun Ali Bey Club Manavgat Annual Overnight per person Carbon
Footprint Consumption (kg CO2e/person.day)

W Electricity @mLNG mDiesel = Coal T LPG




A L I B E'Y

HOTELS & RESORTS

Chronology of Environmental
Sustainability Trainings

& o
152 8y -
e SUPPLIER TRAININGS IN-DEPARTMENT
WARENESS AND TRAININGS
WASTE MANAGEMENT *Saving on water
TRAINING , All department staff are
o "Chemical use trained by department
Every staff is trained by *Machine Usage managers once a month.

the Environmental
Engineer every year.
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EDUCATION A L1 B E Y

General and special trainings are provided according to the positions of our employees HOTELS & RESORTS
and career plans.

Leadership Trainings ALi BEY HOTELS & RESORTS REALIZED TRAININGS

Personal Data Protection Training Ali Bey Resort Sorgun Ali Bey Club Manavgat

Education Type
Working at Height Training 2021 2020 2019 2018 2021 2020 2019 2018

Outside Company

First Aid Basic and Update Trainings General Trainings 21 42 25 13 23 42 30 11
Hygiene Trainings OUts.ir:I:i:;?spany 4 8 5 7 4 6 8 7

Fire Drill Training O o™ 49 210 172 21 34 215 153 21
Otempertenel L2 Ll g Srssy In-house Job Training 48 118 104 74 48 128 81 72

Training

Civil Defense Training Total 122 378 306 115 109 391 272 111




AWARDS AND CERTIFICATES \ A L 1 B E Y

As Ali Bey Hotels & Resorts, we act with both facilities within the scope of HOTELS S RES RS
sustainability, the requirements of certification and awards are accepted as
compliance obligations.

* GREEN KEY
 TUI UMWELT

e 2017 -
e 2013 -
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CERTIFIED
Sustainability in tourism
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* Al Bey Club Manavgat 2001- ¢ Al Bey Club Manavgat 2017 - YONETIM SISTEMI

+ Ali Bey Resort Sorgun 2010- + Ali Bey Resort Sorgun 2018 - 20 . 2010 -
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ALI BEY HOTELS & RESORTS GEVRE POLITIKASI

Ali Bey Hotels & Resorts olarak icinde yasadigimiz cevrayi kerumak ve devamhhginm
sagjlamak igin faaliyetlerimizin yiritiilmesi esnasinda gevreye olumsuz etkilerimizi tespit eder
ve olasi tehlikelerl ve atiklarimizi kontrol altina aliniz.

« Satin alinan ambalajl Uriinlern geri dénisimll ve bLylk paketler ile alinmasin.

= Sunumunu yaphdimiz viyecek miktarini misafir sayimiza goére ayaramayl we yiyecek

israfindan kaginmayi.

« Tehlikeli maddelerin ver aldi§ depolarnimizin cevresel guvenlik oSnlemlerini almay!. taahhit

edenz.

Dogal kaynaklarin kontrollii kullamimas:, enerji titketiminin, hava, su ve toprak kirlenmesini
cn aza indirgenmesi igin yirirlilkte olan ¢evre kanun, ydnetmelik. mevzuat ve diizenlemelere
uyanz.

» Tehlikelil tehlikesiz tiim abikiarin kategarilerine gire aynimasini sagiamay! ve vetkilendinimis

kuruluglar aracihg ile gen dontstirmey,

+ Yenilcnebilir enerjiye vinelerek fosil yakit kullanimini azaltmayt,

= Kullandigimiz temizlik kimyasalannn dedada en az %8B0 oraninda geri doniigebilen

kimyasallar olarak segmeyi, laahhil ederic.

Cevre bilincinin, sadece ¢ahsanlanmizea degil, konuklariniz tarafindan da banimsenmesi
igin atkinliklar dlizenler, yarel ydnetimisrle ig birli§ji yaparak dogada ve gevre de arti degerler
yaratiriz.

»  Misafirlerimizin desteklen ile birlikta sahil bolgelerimizi temiz wimay,

» Caretta Caretta neslinin korunmas: igin yuva iakip, misafir bilgilendirme ve gece sahil

1siklarnin kapatiimast galigmalarini yapmay,

+ Gslecsk nesillere daha hilingli bireyler ystigtimmek amaci ile: gocuk misafidere ve bilgede

hulunan ilkokullara Cevrenin korunmasi ile ilgili etkinlikier yapmayi, taahhit aderiz.

TURIZM GRUBU\GENEL DIREKTORU
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COCUKLARIN KORUNMASI POLITIKASI

Ali Bey Hotels & Resorts olarak gocuklara yénelik her tirli somurld ve
istismara karzi etik bir tutum belirlemek, personelimizi bu konuda egitmek,
cocuk misafirlerin korunmas) ve glivenligini saflamak, yirdridkteki kanun,
yonetmellk, mevzuat ve diizenlemelere uymak. ¢ocuklara cinsel istismar

halindes yetkilllers haber varmektir.
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ALI BEY HOTELS & RESORTS

is SAGLIGI VE GUVENLIGI POLITI
ALi BEY HOTELS & RESORTS S NLIGI POLITIKASI

GIDA GUVENLIGI POLITIKASI

All Bey Hotels & Resorts olarak is saghiy ve glivenligi faaliyetlerini siirekli

- .I ﬁ . 3 - _I - - .- H
ALIBEY HOTELS & RESORTS tesislen olarak ; ivilestirir, is saghgr va givenligi yasa ve mevzuatina uyar, cahganlanmizi ig
zaghin ve givenligi konusunda bilinglendiririz.

Ulusal ve Uluslararas! mevzuatlara uymay taahhit ederiz

Gida givenligi ile ilgili bilgileri gida zincir boyunca ve tedarikgilerimizie

paylasinz
Urtnlerimizi gida gavenligi kriterleri gergevesinde dretip, riskieri ve TURIZM GRUBU GENEL DIREKTORU
tehlikeleri minimize edenz. HAK?N Siru RK
b -
Misafirlerimizin talepleri dogrultusunda dranierimizi, saglikhi ve hijyenik % \{,ﬁ;‘.‘b\r'\
kosullarda retip, depolayip, tagiyarak misafirlerimize glvenli drinler sunarz e ,\ b

Misafirierimizin memnuniyetini en st seviyede turamk ve bu amagla
isletmemizi sdrekli geligtirerek, personelimizi de egitimieri ilinglendirir

desteklerniz. 1:_
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ALI BEY HOTELS & RESORTS

KALITE POLITIKASI

Yasadigimiz ¢evreyi korumak ve devamliligini saglamak igin faaliyetlerimizin
ylirltdimesi esnasinda cevreye olumsuz etkileri fespit eder, olasi tehlikeleri ve atikiari
kontrel altina ahinz.

Uygun kalitede iiriin ve hizmeti misafirlerimize sunarak misafirlerimizin giivenini ve
memnuniyetini artinrz.

Ulusal ve uluslararas: standartlara gdre kalitemizi kontrol altinda tutar, kaliteyi artinic
Snerilere ve arastirma gelistirme faaliyetlerine dnem veririz.

Misafirlerimize saghg: igin kaliteli ve gtivenli Uriinler sunaniz, Surekli Iyliestirme
calismalanmizla, misafirlerimize en iyi hizmeti sunanz.

Uriin ve hizmet tedarikinde siirdariilebilirlik cercevesinde yerel Uriin ve hizmetlere
oncalik verinz.

Cagdag yonetim ve insan kaynaklan yaklagimianni benimser, kurumsallagmaya ve
kendini geligtiren hir organizasyon olmaya inaninz.

Yasa ve ilgili diizeniemslerle uyumiu, adil, caligana saygih, saghkh ve givenli hir
calisma ortaminin olusturulmasi ile calisanlann bagansinin, geligiminin ve baghhgmin
artinimasi hedefleriz.
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~ ALI BEY HOTELS & RESORTS
MISAFIR SIKAYETI YONETIM POLITIKASI

ALIBEY HOTELS & RESORTS tesisleri olarak;

misafiferimizin sikiyetlerine konakladid siirede ve en kisa zamanda objektiflik ve
duyarlibk ilkeleri dodrultusunda etkin, gergekei ve uygulanabilir cdziimler
sunarz,
- Misafirlerimizin memnuniyetini ve sadakatini en list seviyede tutup ve bu amagla
igletmemizi siirekli gelistiririz
yiirirlolikte olan yasal yikimbiliiklere uymayt ve Misafir sikayetlerinin
cozimlenmesindeki tiim prensiplerin personelimizee  benimsenmesini  ve

personealimizin editimlerle bilinglendirilmesini taahhiil ederiz.

TURIZM GRUBU GENEL DIREKTORD
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Ali Bey Hotels& Resorts

lrnsan Haklar ve insan Kavnakiar: Politikas:

Ali Bey Hatels& Resorts. caligantar igin adil bir talisma arsaminin alusturuimasimi sirdiridimesini ve nsan
haklarnm korunmasimi en Bnemli onceliklerinden bl olarak kabul etmektedir. ilgih tum yasa e
duzenlemclerlz uyumly, adil, insan haklanna sayeih, saghkl ve givenli bir galisma ortaminin olusturulmas: ile
cauzanlann gelisiminin, baghliginin ve dzgir yagam sartlannin arttinimas: hedeflenmekeedic.

Asagudaki uygulama esaslan, Ali Bey Hotels& Resorts tesislerinde insan haklart ve nsan kaynakiar
uyzulamalarina iliskin temel ilkeleri taahhit etmaktedir.

Uygulama Esaslan;

1.

3.

ilk Yay, Tar; 01.01.2019 *

Ali Bey Hotels& Resorts, Birlegmis Milletier Insan Haklan Evrensal Beyannamesi ve Uluslararas
Calisma Grg0tG’nin {"ILO") cahgma haklar, insan haklan wve sosyal adalet gihi temel lkeleri hasta
olmak uzere Tarkiye Cumhuriyvarimin bu kenuda taraf alduu ulustoraras: boyanneme, itke,sodesme ve
prensiplerin gereklerini yerine getirme konusundz dzen gdsterir.

All Bey Hotels® Resorts,insan Haklar Fyvrensel Beyannamesi kapsamindaki temel insan hakizrina ve
Uluslararast Galisma Orglittnin Temel 15 ilkeleri v2 Haklar Beyannamesinde ortaya konan aynimeilik
yapmama, gocuk ijci calistirmama, zarfa calistirma, toplu sézlesme ve orgutlenme o2giiriigis ilkelern
gibt ulusiararas: dizeyde taninmis insan haklarina saygi duyar ve iygnlar

Ali Bey Hotels&Resortgalisanlar ile igbirligini destekleyici, pozitit ve uyumiu bir calisma ortami yaratibp
caligma ortamlan dnlznerek farkie inang, disunce we gorise sahip kisilenn wyurmlu hir sekilde
caligmalarm saglar.

Ali Bey Hotels& Resorts, calizanlaryla gili verdigl tum kararlar; irk, din, dil, mezhep veyo herangi bie
inanig, cinslyet, zZihinsel veya bedensel engal, yas, killtiirel veya sosyal sinif farklihklardan bagimsiz
olarak verir. Czlisanlanna yonelik veya onlar arasindaki her turdo aynmuohg reddeder ve ifade
nzgurlikienne saygr duyar. Kadina yonelik sile ici siddet ile ilgili politikalar olusturur. Kadin paliganlar
destekleyici faalivetierde bulunur.

Ali Bey Hotels& Resartscalizanlarin kisise! verilerinin korunmas) amaci ile Kisisel Verdlerin Korunmas:
Kanunu gerekierini uygular ve galisantann kigisel verllerinin 3. sahislar tarafindan ihlal edilmeasini
onleyici kurallar kuyar.

All Bey Hotels& Resorts Calisanlarina glivenli ve har tirli) kati muamele, ayrimcilik, istismar, sulistimal
veya siddetten uzak bir galisma ortam: sunmayi taahhit eder. Caliganiann, isyerinde veya is sebebiye
bulundukiar herhangt hir yerde, fiziksel, cinsel vejveya duygusal taciz yoluyla herhang: bir sekilde
dokunulmaziklarinm ihlal edilmesi hukuka ve etik kurallara aykindir, bu su¢a Ali Bey Hotels&
Resortstarafindan hichir sekilde tolerans gostealmemekledir. Aynica, kot muamele, aynmalk veya
taciz hakkinda jikayet ve hildirimde hulunzn vaya sarusturma esnasinda yardimcl olan kisilere kary
olumsuz hal ve davranislarda bulunanfara da ayn sekilde tolerans gosterilmez.
A
j. AL!BE

HOTELS 2 RtiyiuTs
< KONTRDLED Mg oo

Goez. Geg. Tarihiz 12.06.2021

‘.

8.

10,

11

12,

13,

14,

15.

16.

Hakan §ZTUR

Turizm Grubu §enel Dyrektari

itk vay. Tar: 01.01.2019

Ali Bey Hotels& Resortsfaalivet gostardigizlaniarda tuminsanlanin haklanna saygi duyar. Insar haklan
uzenndek: olumsuz etkilen tespit etme, bu stkilzrdar kavinma, onlan en aza indirme vafveya onlan

hafifletme yantnde uygun adimlar ater,

Ali Bey lotels& Resorts ¢oruk isgiiciinii sirket bilnyesinde kesinlikle ¢alistiomaz, zorla ya do cebri
¢alistirnayr kabul ctrmez. Uluslararas: Calisma Oreiitd Sézleymelerinde yer alan zorla galistirma ve
cocuk isci ¢calstrma gihi knnulan goretersk Tirkiyve Cumhuriyeti mevzuatlanng uyumiu sekilde
faalivetlerini yarutdr,

All Bey Hotels& Resorts un galisanlara yonelik Uygulamalan istihdam ve calisma hayati ile ilgili olarak
yijriirlizkteki téim #gili vasa ve diizenlemelere uwyumludur. Calisanian da kendi faaliyetien kapsaminda
tam yasal gereklilikleri yering getirir ve vasal dizenlemalere uyzun davranir,

Ali Bey Hotels& Resorts insan kaynaklan politika ve uygulamalan; ise alma, terfi-transfer-
ticretlendirme, performans yonetimi, isten ayrilma, sdullendirme, sosyal haklar gibi temel insan
kaynaklan surecierinin agrk ve seffaf bir sekilde calisanlar ile paylagimasini ve adil olmasimi saglar

All Bey Hotels& Resorts yiiksek perfarmans kitturbnn henimssyerek, egitim ve siirekli geri bildirim
yoluyla gabisanlarm mesleki ve kisisel gelisimledni destekler. Calisanlann yetkinliklerini gelistirmak ve
kigisel gelisimierini artirmak amaciyla duzenli olarak egitim faalivetieri diizenler.

Ali Bey Hotels& ResortsAcik ve seffaf iletisim kanallarini tim galiganlarimin kullanimina sunarak onfanin
girils ve dneriledni alir. Oneri 6di)l sistemi ve sikavet prosediri kapsaminds degderlendrerek,
calisanlarn sirketin gelisimine katk seglamasin ve varaticiliging tesvik eder.

Ali Bey Hotels& Resorts tum paydasian ile alan sarlesmeye dayal aahhiitlerinde, onlar da bu politia
bildiriminde yer alan ilkelere uymaya tesvik oder.

Ali Bey Hotels& Resartsengelsiz turizm uyzulamalan geligtirerck, engelli bireyleri [personeli} hayata
dana ok dahil etmek igin engelleri kaldirmaya yonelik gereklilikleri uygular ve destekler.

Ali Bey Hotels& Resartsinsan Haklari va Insan Kaynaklan politikasinin kurallarinz aykinhig taspit ediden
davramislara illskin olarak, Personel Yonetmeligi ile !5 Sozlesmesi‘nin ilgili hukiumler) ve prosediirleri
gercovesinde, iy stzkegmesinin foshine kadar varabilecek, gerekli disiplin cezasi uygular, Yasal koyulann
olugmast halinde adli makarnlara bildirir

insan Haklar ve insan Kaynaklan Paolitikase Ali Bey HntelsR Resorts binyesinde ver alan kurum ici
iletigtm kanallaninda, egrtim programlannda ve personel yonetmeliginde yer alir. Tim calisan'ar iletisim
kanalindan bilgi sahibi olur, persanel ydnetmeligi el kitabi kendderme tehlig edilir ve efitim

plcgr’umlau kalilir.
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ALI BEY HOTELS & RESORTS SATIN ALMA POLITIKASI

Ali Bey Hotels & Resorts olarak gevre dostu yapr malzemelerinin, strdirilebilir
vivacek ve tiketim Uriinlerinin, az anerji tiketen alel, ekipman ve Urinlerin yasal
diizenlemelere uyum sadlayan. is stigi anlayisiyla insan haklan. cahsan saghgl ve
emniyeti ve gevre guvenligine onem veren tedarikcilerin segilerek hizmetlenn satin

alinmasidir.
SATIN ALMA POLITIKAMIZ KAPSAMINDA

Enerji tiketen uUriinlerin tedarik asamasinda, oncelikle dighk enerji tiketmine
sahip Grunler aragtinlir (Enerji ketimi, yakit tiketimi, vb.) ve mimkin olmas) halinde
tercih edilir.

Yiyecek ve diger tuketim Griinlerinin tedarik agamasinda, éncelikle yerel olarak
Uretim yapan tedarikgiler tercih edilir.  Orunlerin tedariki swrasinda, deparfmaniann
istedi dogrultusunda alinacak Grlinler mimkiin aldugunca biyik ambalajlarda satin
abmr.

Hizmet tedariklerinde oncelikie yerel girketler ile gorisilerek dederlendirme
yapilir, Hizmet ve (ron fedariki konusunda cahgilan tim kuruluslann  yasal
dizenlemeler kenusunda bilingli ve uyumiu, insan haklanna saygil, ¢aligan saghgl
ve emniystine 6nem veren, gewre saghyl ve gevre givenligi konusunda duyarl
olmastna dikkat edilir.
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https://www.facebook.com/AliBeyHotelsandResorts
mailto:sales@alibey.com
https://www.instagram.com/alibeyhotels
https://twitter.com/AliBeyHotel
https://www.youtube.com/channel/UCOu_1atA1aQ6Rgor1Ef275w

